Promote Family Cohesion &
a more Colourful Family Life
in TIN SHUI WAI
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This project aimed at helping new arrival and local farnlllea fo

become part of 8 supportive and create

opportunities for social and economic participation, reduce

risks of family p and strengthen social through
ping of y suppert in Tin Shui Wai.

The project applied different strategies to address some public
misperception and resentment that new arrivals take up too
much public resource and are a burden to the local community.
The project focused on the potentials of new arrivals (and local
families) as givers rather than as traditional service recipients,
and used the Child Care Cenire as a helpful neutral and
strategic access point to engage with both new arrival and
local families.

Bath the new arrival and local families have been empowered
to become volunteer tutors and project organizers as well as
in a series of ity classes, such as learning
languages from each other, handcrafts, arts, cooking, parenting,
communication, coping with stress and organizational skills,

The project had been successful so far in linking over 200 new
arrivals with the locals, and 30 people from these two groups
had formed the core volunteer team. The level of voluntary
services, mutual help and competence has increased, and the
relationships and joint actions between local and new arrival
families had improved, Some new arrivals had returned to the
jpaid work force, reporting positive changes in family relahunshps
and with two groups preparing to form an aft h

P through a co-operative app

targeting children from

needy families. The g
cooperative will start its
operation in early 2005.
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Successful factors for social
capital development projects :

1. Enthusiasm of the agency;
2. Positive cutlcok of the project staff;
3. Willing 15 try v gi
4. Clear mindset shifts from providing ices to
ping the gths and giving p of even
the most marginalized groups; HATEM 2%
. Abilty to break down organizational barrers, mobilize (92003557
secure ip from partners, E2005548)

and build mutual help networks;
. Maximize strength of local networks;
Responsiveness o local neads; and

Clear focus on social
capital outcomes.
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‘walcome to have a prefiminary discussion of your project ideas.
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Reom 2125, 21/F, Murray Building, Garden Road,
Central, Hong Kong.
‘WiE Phone : 2973 8241
W Fax : 2523 7283
W Email : cif@hwib.gov.hk
HEE Website | www.hwib.gov. hkieiif
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